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The Aspen Leadership Group is proud to partner with Albright College in the search for a vice president 
for advancement.  

The vice president for advancement will play a principal role in advancing a college deeply committed to 
the success of students of academic promise and engaged with the city of Reading, Berks County, and 
the Commonwealth of Pennsylvania. The vice president will build and sustain strong and sincere 
interpersonal relationships both internally and externally, will demonstrate a track record of major and 
principal gift fundraising success, and will possess the leadership and managerial acumen necessary to 
galvanize the full advancement team, providing day-to-day oversight and leadership to the college’s 
advancement programs among both individual and organization constituents (including alumni, parents, 
friends, corporations, foundations, community leaders, and others). This leader will be expected to 
follow advancement best practices and will be experienced at change management. The vice president 
will guide and counsel the president on all planned and executed activities involving presidential donor 
prospects and suspects, and will help to position the president as a leader in the community and among 
alumni.  

The vice president will lead an integrated advancement program that partners across the college 
community, including the Board of Trustees, the Alumni Board, the Society for Black Alumni, faculty, and 
staff, to provide strategic leadership in the planning, implementation, and administration of all 
philanthropic initiatives to support the mission of the college. As a senior officer of the college, the vice 
president will collaborate with the other senior officers in the overall management and administration 
of the college. The vice president will also collaborate with the vice president for communications to 
provide staff support for the Trustee Advancement and Communications Committee and assist the 
President’s Office in supporting the Trusteeship and Governance Committee.  

As the oldest institution of higher learning in Berks County, Albright College has a long history of 
educating students of academic promise. Founded in 1856, Albright College is a diverse community of 
learners cultivating integrity, curiosity, connection, and resilience. The college’s flexible curriculum 
encourages students to combine and cross majors to create individualized academic programs. Close 
faculty mentorship and numerous experiential learning options create opportunities for Albright 
graduates to exceed their own expectations. Nationally ranked as a top performer for social mobility, 
Albright is proud of its wide cultural and economic diversity. Students learn to relate to people from 
different backgrounds, develop greater self-awareness, and gain a panoramic perspective of the world 
in order to view problems from multiple perspectives. The experience is valuable to students preparing 
to enter today’s global workplace, where differences in backgrounds and perspectives are the norm. 

https://www.albright.edu/


Albright students are challenged to see the world in different ways by professors who are dedicated 
mentors and experts in their fields. And with a close-knit community like Albright, professors know 
students on an individual basis. In fact, many students work one-on-one with faculty mentors through 
programs like the Albright Creative Research Experience (ACRE). Albright’s unique January Interim term 
allows students to complete coursework and engage in travel guided by faculty to locales such as Costa 
Rica, Ecuador, Hawaii, and more. 

Albright is an inclusive, supportive, 24/7 residential community with numerous and varied student 
groups, honor societies, clubs, Greek life, student government, and a variety of affinity houses, all of 
which offer opportunities for leadership and service. Thirty percent of undergraduates participate in 
Albright’s 24 intercollegiate athletics programs, where the overall quality of the educational experience 
and the successful completion of all students’ academic programs are priorities. More than 150 annual 
programs through the Center for the Arts offer culturally enriching opportunities for students, campus 
constituents, and the local community. These include fashion shows and concerts, as well as exhibitions 
of nationally renowned artists at the Freedman Gallery, and engaging theatre productions that annually 
win regional and national honors from the Kennedy Center American College Theatre Festival. 

Albright College has been named one of the most ethnically and economically diverse colleges in the 
country, ranking 33rd out of 208 national liberal arts colleges by Princeton Review. It is consistently 
ranked as one of the “Best Northeastern Schools” by the same publication, as well as a "Top 50 
Economic Value" by The Economist.  
 
 

REPORTING RELATIONSHIPS 

The vice president for advancement will report to the president, Jacquelyn Fetrow, and will serve as a 
member of the President’s Cabinet. 
 

 
PRINCIPAL OPPORTUNITIES  

The vice president for advancement position at Albright College offers distinctive opportunities for the 
successful candidate.  Albright has completed a strategic vision white paper, which defines our distinctive 
niche and our core purpose: 

Albright’s purpose and passion: Our longstanding commitment to educating students of 
academic promise in a community where individual students enhance their ability to 
learn how to learn, to approach challenges from multiple perspectives, to cross 
boundaries both in and outside of the classroom, and to make connections with 
intellectual confidence.  

Albright’s distinctive niche: These abilities, which are essential preparation for success in 
life and career, are developed through Albright’s unique approach to education. The 
college intentionally combines its  cross-disciplinary liberal arts values with professional 
skills, within a community that encourages personal relationships. 

The opportunities for the successful candidate, one whose core values and principles align with the 
college’s and one who is ready to build a comprehensive campaign to support the future of such an 
organization, are enormous.   

First, is an opportunity for the successful candidate to work at an institution where core values and 
commitment of the institution align with their own. Albright College is committed to educating students 
of academic promise, with its traditional student demographic coming from America’s middle class. We 



have long been ranked by multiple sources as a best value.  The newest ranking by US News & World 
Report on socioeconomic mobility ranks Albright 31st in the country on this measure. This longstanding 
commitment to educating students of academic promise is deeply held by our faculty and staff, and the 
commitment is demonstrated by a student population that has become significantly more diverse as has 
America’s middle class.  

Albright College is an institution in the midst of a significant transition, a turnaround, and is now 
completing the second year of its planning process. As a community, we have taken a deep dive into who 
and what we are. We have specified our core values, our mission, and our vision statements and those 
have been endorsed by both faculty and the Board of Trustees. We have completed an environmental 
scan, as well as a deep understanding of our financial situation, and how our institution sits within the 
context of the economics of higher education and the disruption that is ongoing in our industry. From this 
work, and from the emergent planning process we have followed (whereby we have already 
accomplished several key goals), we are ready to boldly tackle the future through seven key themes that 
have been identified.   

It will be the charge of this vice president for advancement to continue the ongoing mini-campaign 
around the Advancing Lives scholarship program, as well as develop and implement the comprehensive 
campaign to support the accomplishment of the initiatives that are being proposed within these seven 
themes. The vice president will have the opportunity to partner on this campaign with a president who 
believes that the president and vice president for advancement partnership is a crucial partnership in the 
leadership of a college. In addition, the successful candidate will work within a peer group – the 
president’s cabinet – whose members are highly dedicated to leadership, partnership, collaboration, and 
Albright College. 

Building on this strategic vision and given this moment in time for mid-tier, selective liberal arts colleges 
and for higher education, the ambitious and motivated individual with the vision to lead has the 
opportunity to adaptively evolve the development process towards one that could serve as a model for 
other liberal arts colleges.  The successful candidate will have the opportunity to look back on their time 
at Albright, appreciating the strong relationships they have built within and beyond the community and 
knowing that the work has been crucial to the thriving community of students, faculty, and staff who are 
deeply committed to supporting and developing students toward success in life and careers. 

–Jacquelyn Fetrow, President   
 

 

PRIMARY RESPONSIBILITIES 

The vice president for advancement will  

• provide to the president active leadership and guidance in the planning, design, and 
implementation of mini-campaigns and major comprehensive fundraising campaigns which link 
the college’s mission and institutional priorities to donor passions and ensures that those 
campaigns’ purposes have broad support among the college’s senior administration, faculty, and 
staff, and are consistent with college strategic plans;  

• provide leadership and strategic vision for the division, facilitating the day-to-day operations of 
the Advancement functions to ensure that services are provided effectively, efficiently, and 
follow best practices, including major gifts and planned giving, grants and sponsored programs, 
advancement operations, prospective research and management, alumni, and donor 
engagement, and the Fund for Albright;  

https://www.albright.edu/2019/09/09/albright-named-top-performer-for-social-mobility/
https://www.albright.edu/2019/09/09/albright-named-top-performer-for-social-mobility/
https://www.albright.edu/about-albright/institutional-planning/deep-dive-engagement-plan-2018-to-present/


• ensure that all private fundraising and alumni engagement activities conducted in the name of 
the college associations comply with applicable policies and procedures approved by the board 
of trustees and that professional standards of ethics are followed;  

• promote and encourage the development of individual and corporate philanthropy, foundation 
relations, grant writing, and prospect research, focused on the mission, the academic programs, 
and the needs of the college;  

• provide leadership in successfully engaging donors with the college, increasing alumni 
engagement, enhancing relationships with the regional Berks community, and cultivating, 
soliciting, and managing major gifts from individuals, foundations and corporations;  

• maintain a friendly and respectful atmosphere for the Advancement team, one which is based 
on the individual talents of respective team members, in pursuit of divisional goals in supporting 
the mission of the college, and for all donors’ dealings with the college;  

• coordinate and integrate advancement information systems, major gifts, special gifts, and 
prospect research/management in order to insure a logical and productive effort to build donor 
relations;  

• protect the integrity and accuracy of the donor and alumni database and ensure the accuracy 
and frequency of all development and alumni-related reports provided to the president, the 
board of trustees, cabinet, and others;  

• develop and implement strategies to engage trustees and make effective use of their talents, 
energies, and expertise;  

• provide leadership and strategic visioning for crucial college partnerships and work with the 
president and appropriate vice presidents on developing strategies and tactics for partnership 
with key constituencies and partners; and 

• partner with fellow vice presidents to ensure collaborative and effective teamwork, including, 
but not limited to ensuring that the college’s institutional priorities and planning are integrated 
into communications plans and strategies, that data supports and enhances institutional 
strategic planning, assessment, forecasting, and decision-making, and that there is consistency 
and clarity in data definitions, collection procedures, data management, and data-driven 
decision-making across divisions.  

 
 

KEY COLLEAGUES 

Jacquelyn Fetrow 
President 
Jacquelyn S. Fetrow, Ph.D. ’82, an accomplished higher education administrator 
and award-winning teacher who is widely published in computational biology, 
was named the 15th president of Albright College on October 28, 2016. The first 
Albright alumnus or alumna to lead the college, Fetrow began her tenure as 
president on June 1, 2017. 

Fetrow came to Albright College from the University of Richmond, where she 
served as provost and vice president for academic affairs, a position she held 
for two and a half years. As provost, she served as the university’s chief 
academic officer, with responsibilities that included oversight of the 
university’s academic mission, tenure and promotion processes, and budget 

planning. She also held a faculty appointment as professor of chemistry. 

Prior to her tenure at the University of Richmond, Fetrow served for 11 years at Wake Forest University 
as Reynolds Professor of Computational Biophysics, and for more than five years as the dean of Wake 



Forest College. Previously, she had served for four years as chief scientific officer and director of 
GeneFormatics, a biotechnology software company which she co-founded. As part of its executive 
management team, Fetrow played a key role in developing company strategy, raising more than $50 
million in three funding rounds, and building the 65-person organization. She also held faculty positions 
at the University of Albany and the Scripps Research Institute. She has published more than 80 peer-
reviewed or invited articles and is listed as an inventor on five U.S. patents. 

Fetrow earned a doctorate in biological chemistry from Pennsylvania State University in 1986 and a 
bachelor of science in biochemistry from Albright College in 1982. She serves on Reading Hospital’s 
board of trustees and the board of directors for Campus Compact and early-stage biotechnology 
software company Quantum Bio, Inc. She also serves on advisory boards for the Center for Medical 
Innovation at Penn State College of Medicine and the Science Research Institute at Conrad Weiser.  

A native of Camp Hill, Pennsylvania, Fetrow is the recipient of several awards and honors, including 
teaching awards as well as Albright’s Distinguished Alumna Award and Young Alumna Achievement 
Award. Her mother, Millie (Folk) Fetrow, was a 1958 graduate of the college. 
 

Dr. Karen Campbell 
Provost and Vice President for Academic Affairs 
Karen Campbell’s dedication to student success shines through everything she 
does as the college’s chief academic officer – from her leadership of academic 
affairs to the exciting work Albright is doing to transform the college’s 
approach to learning and outcomes. This work is thanks to a more than $2.2 
million Title III grant from the U.S. Department of Education. 

Campbell took on the role of acting provost in 2018, and following the 
recommendation of the Faculty Executive Committee, was appointed to the 
permanent position in 2019. Campbell’s service to Albright College actually 

began 31 years ago when she joined the faculty in the biology department. She has spent the last three 
decades teaching a variety of classes ranging from general biology for first-year students to advanced 
physiology and senior seminars in behavioral endocrinology and neurobiology. Named the P. Kenneth 
Nase Chair of Biology in 1999, Campbell is also known as Albright’s own “Batwoman,” thanks to a 35-
year interest in the study of bats, which began in Ontario, Canada, where she was participating in an 
undergraduate field study. This interest has continued through her work with students in the Albright 
Creative Research Experience (ACRE) program.  

Campbell earned a bachelor of science from Queen’s University; a master of science from York 
University; and a doctorate in physiology and zoology from Indiana University. She is the recipient of 
numerous distinguished teaching awards, including the Dr. Henry P. and M. Paige Laughlin Award and 
the Lindback Foundation Award. 
  

Dwayne Walker, M.B.A. 
Vice President for Enrollment Management 
Dwayne Walker began his role as vice president for enrollment management 
on September 23, 2019. 

Walker brings an exciting energy and vision to Albright College stemming 
from an 18-year career in higher education recruitment, admissions, financial 
aid, and enrollment management. 

He comes to Albright after serving as vice president for enrollment 

https://www.albright.edu/2018/10/10/u-s-department-of-education-grants-2-2m-to-albright/
https://www.albright.edu/about-albright/offices-departments/elcdc/experiential-learning/acre/
https://www.albright.edu/about-albright/offices-departments/elcdc/experiential-learning/acre/


management at Delaware Valley University in Doylestown, Pennsylvania, where he developed and 
implemented both strategic and operational initiatives that helped to grow enrollment. 

Prior to his time at Delaware Valley, Walker was a dual member of Alvernia University’s enrollment 
management and men’s basketball teams, having coached for eight seasons. He holds a bachelor of arts 
degree in business management and a master of business administration from Alvernia. 
  

Samantha J. Wesner, D.N.P., C.R.N.P., R.N.C. 
Vice President for Student and Campus Life and Chief Health Officer 
During her 20 years at Albright College, Samantha Wesner has found her 
passion for creating and bringing new wellness initiatives to the college. Her 
knack for creative problem solving has led to many new initiatives at the 
college, including the development of community partnerships and the 
successful acquisition of grants to address high-risk drinking behaviors and 
Title IX related behaviors. 

Wesner earned a diploma in nursing from Lancaster General Hospital School 
of Nursing; an associate degree of science from Franklin and Marshall College; 

an obstetric and gynecologic nurse practitioner certificate from Planned Parenthood Federation of 
America, Inc., Family Planning Council, University of Pennsylvania School of Nursing; a bachelor of 
science in nursing from Eastern University; a master of science in nursing from Drexel University; and a 
doctor of nursing practice from West Chester University. In 2008, she was a recipient of the Albright 
College Pride Award. Wesner is a member of the Richard J. Caron Foundation’s Central PA Advisory 
Council. 
  

Gregory L. Fulmer 
Vice President for Administrative and Financial Services 
Gregory L. Fulmer, CPA, has served as Albright’s chief financial officer since 
March 2014. Fulmer oversees all financial aspects of the college, including 
budget development and management, investments and endowments, 
payroll, facilities management, insurance and risk management, legal affairs, 
human resources, and certain auxiliary services. 

Fulmer has more than 23 years of progressive financial management, 
planning and analysis, and accounting experience, including more than 11 
years of experience in higher education. Prior to joining Albright, he served as 
associate vice president for finance at Franklin & Marshall College in 

Lancaster, where he led the development and management of the institution’s annual operating budget. 

In addition, Fulmer has also worked in the corporate sector, at several regional companies, including 
MDS Pharma Services in King of Prussia, Cigna Corporation in Philadelphia, and Unisys Corporation in 
Blue Bell. A certified public accountant, Fulmer began his career in public accounting serving clients in 
various sectors, including higher education. He holds a bachelor of arts in business administration from 
Franklin & Marshall College. 
  
 
 
 
 
 



Jennifer P. Stoudt 
Vice President for Communications 
Jennifer Stoudt loves to tell stories – Albright stories! For the last 21 years she 
has honed her skills as a writer, editor, and strategic-thinking 
communications professional at Albright College. Stoudt joined Albright in 
1998 after three years as communications manager for a nonprofit, economic 
development company in Wilmington, Delaware. She brought with her to 
Albright a love for writing, a passion for telling stories, and an energetic 
commitment to being a part of a higher education community. She has 
served in numerous roles within the Communications division (formerly 
known as College Relations & Marketing), working in editorial services, 

publications management, media relations, photography, and as editor of the award-winning Albright 
Reporter magazine. 

In her role as vice president, she enjoys leading a team of talented creative professionals in the 
implementation of clear, consistent, and engaging strategies that enhance public understanding and 
support of Albright College, its people, and its value to the world. 

Stoudt earned a bachelor’s degree in communications from the University of Delaware and is an active 
member of College and University Public Relations and Associated Professionals (CUPRAP). She was the 
2015 recipient of Albright College’s Edward R. Gilbert Annual Pride Award. 
 

Ron Scheese 
Board of Trustees 
Ron Scheese is president and chief executive officer at Andesa Services, a role 
he has held since January 2011. Scheese is responsible for guiding the 
company toward its present and future goals. Prior to being elevated to CEO, 
Scheese had served as Andesa’s chief administration officer and chief financial 
officer since 2006. Before coming to the company, he worked at Phoebe 
Ministries, a not-for-profit network of long-term care, housing, and support 
services for seniors, where he was the senior vice president of finance and 
chief financial officer. He has also worked for three years with QuadraMed, a 
software and services solutions company, as the product line manager in 

Decision Support Services. Scheese is a CPA with a bachelor’s degree in accounting from Albright 
College. 
 
 

PREFERRED QUALIFICATIONS 

Albright College seeks a vice president for advancement with 

• strong communication skills, both written and oral, with excellent public speaking skills and the 
ability to influence and inspire;  

• the intellectual depth necessary to understand and translate academic, technical, and other 
information for a variety of audiences, crisply and concisely;  

• the confidence and knowledge required to advance and defend ideas and programs in an 
environment that respects conviction but demands analytical rigor;  

• a love of intellectual exchange and lively dialogue;  

• the desire to play a meaningful role in the life and development of Albright College and 
extended community, including Reading and Berks County, and to share in Albright’s 
commitment to educating students of academic promise for life and careers in the 21st century;  



• honesty, integrity, enthusiasm, authenticity, and perspective;  

• a strong work ethic, supported by commitment and follow-through;  

• the ability to plan, execute, and successfully close significant major and principal gifts, and 
secure philanthropic support in an institution of higher education;  

• the professional credibility, maturity, and leadership skills required to effectively motivate, 
engage, and leverage the president, cabinet members, faculty, key staff members, volunteer 
leadership, and other key stakeholders in building a culture of philanthropy;  

• a goal-oriented temperament, a strategic thinker with strong analytical skills;  

• strong interpersonal skills and the capacity for relationship building; 

• strong organizational skills and the ability to develop strong teams;  

• a keen eye for operational efficiency and optimal use of resources;  

• the ability to plan, monitor, and tightly manage a budget and the competency with information 
systems necessary to accomplish these goals; 

• experience serving and staffing governing boards; 

• alumni program experience (preferred); and  

• creativity, humility, and a sense of humor. 

A bachelor's degree is required for this position as is an understanding and appreciation of the value of a 
high-quality liberal arts education. An advanced degree is preferred. A minimum of eight years of 
successful leadership in institutional advancement/development is preferred including management 
experience in higher education.  
  
 

 DIVERSITY, EQUITY, AND INCLUSION  

 Because Albright College believes that our differences make us stronger and empower us to better 
understand and respect one another, the college aims to recruit, house, educate, employ, and support 
all types of people and to celebrate their diversity including, but not limited to, race, ethnicity, national 
origin, citizenship status, religious or spiritual identity, gender and gender identity, sexual orientation, 
marital and parental status, veteran status, political affiliation, and differing abilities. 

 The Latin phrase Veritas et Justitia – Truth and Justice – emblazoned on Albright College's seal, affirms 
that the search for knowledge should not be separate from the search for wise and just solutions in 
human affairs and in the stewardship of the natural world. Combining Truth with Justice calls one to 
honor, nurture, and celebrate human diversity in all its forms and to reject whatever may negate or 
endanger the dignity and worth of the human spirit.  

 The vitality of Albright College flows from its diverse membership, therefore it is dedicated to cultivating 
mutual respect for all community members and maintaining an environment free of discrimination and 
intimidation. This dedication is rooted in the college’s mission statement and is affirmed by the values of 
full participation, inclusivity, and equity that celebrate human diversity on the campus and in the world. 

 In Albright College's learning community, exposure to a range of ideas with which one may or may not 
agree is essential to accomplishing the college’s core values, mission, and vision. However, individual 
freedom of expression that encroaches upon the safety or personhood of other community members – 
such as bullying behavior, hate speech, and any form of communication that carries no meaning or value 
other than the expression of hatred for any individual based on their perceived association with a 
particular group or any group of people with a shared commonality – is not welcome at Albright College. 

  
   

  



 SALARY & BENEFITS 

Albright College offers a competitive and comprehensive salary and package of employee benefits. 
 
 

LOCATION  

Albright College is located in Reading, Pennsylvania. Surrounded by the Schuylkill River and the verdant 
hills of Pennsylvania, Reading is located halfway between Philadelphia, the state’s most populous city, 
and Harrisburg, the state capitol, and was part of the major transportation route for coal being mined in 
western Pennsylvania and then transported to the Port of Philadelphia on the Reading Railroad. 
Reading’s population is approximately 88,000 and has become a destination for cycling enthusiasts 
thanks to 125 trails within five preserves in and around the city.  

Home to Albright College, three other institutions of higher learning also share the city: Alvernia 
University, Penn State Berks Campus, and Reading Area Community College. Reading was one of the first 
localities where outlet shopping became a tourist industry. Reading is also home to the Fightin’ Phils, the 
minor league affiliate to the Philadelphia Phillies. Cultural institutions in Reading include the Reading 
Symphony Orchestra, the Reading Choral Society, Berks Chamber Choir, the GoggleWorks Art Gallery, 
the Reading Public Museum, and the Historical Society of Berks County.  

 
 

APPLICATION INSTRUCTIONS 

All applications must be accompanied by a cover letter and résumé. For priority consideration, please 
submit your materials by November 12, 2019. Before submitting your materials, please read them over 
for accuracy. Review of applications will begin immediately and continue until the successful candidate 
has been selected. 

To apply for this position, visit:  
Vice President for Advancement, Albright College. 

To nominate a candidate, please contact Anne Johnson: 
annejohnson@aspenleadershipgroup.com.    
 

All inquiries will be held in confidence. 

https://meetgreaterreading.org/
https://opportunities.aspenleadershipgroup.com/opportunities/603
mailto:annejohnson@aspenleadershipgroup.com

