
 

POSITION DESCRIPTION 

 

General Description: 

We are looking for a dynamic Instructional Designer to help (re)design and develop courses by applying good design 

methodology. The Instructional Designer will work closely with the Instructional Technologist as well as faculty in the 

selection, design, production and implementation of instructional and educational solutions in an effort to better integrate 

technology, high impact learning practices and current design methodologies’ into the pedagogical mission of the College.  

He or she is also responsible for assisting faculty in identifying or developing electronic learning resources. Supports the 

customized development of online/hybrid/flipped courses unique to the needs of the instructor and students. 

Job Description: 

 Collaborates with faculty and other stake holders on instructional design issues, customized web-based instructional 

elements, and online course development. 

 Coordinates course development projects from inception to completion. 

 Help lead the discovery, design and production of learning components needed for course design/re-design (e.g. 

integrating documentation, tutorials, training, course delivery, etc.). 

 Assists with conducting professional development opportunities for technology enhanced learning. 

 Proactively seek solutions through research, developing relationships with peer institutions or other methods that 

foster and increase the use of instructional technology at Albright College. 

 Assume a major role in the use and adoption of Learning Management System. 

 Serve as a resource for faculty regarding IT issues. 

 Perform other responsibilities as assigned by supervisor. 

Qualifications: 

 Bachelor’s degree in instructional technology, education, communications, information technology, information 

sciences, curriculum design or related field required. Graduate coursework in instructional technology, education, 

communications, information technology, curriculum design, or related field preferred. 

 A minimum of 2 years’ experience in instructional design or supporting faculty, course development, and technology 

in an educational setting. 

 Experience with Learning Management/Course Management systems, software applications used for the creation of 

audio/video, web design. 

Knowledge, Skills, and Abilities:  

 Demonstrated knowledge of learning and instructional design theories, instructional systems, and learning 
technologies. 

 Experience in course design, curriculum design, training, or eLearning, preferable in higher education. 

 Excellent written and verbal communication skills 

 Experience with the use of instructional technologies such as web conferencing, lecture capture, Office software 
applications, web page editors, graphic software, mobile learning, and learning management systems. 

 Familiarity with copyright, intellectual property, and ADA standards relevant to material usage and course 
development. 


